
DEPARTMENTOF THE NAVY
BOARD FOR CORRECTION OF NAVAL RECORDS

2 NAVY ANNEX

WASHINGTON DC 20370-5100

SMC
Docket No: 01136-98
4 November1999

DearPetty0f:

This is in referenceto your applicationfor correctionof your naval recordpursuantto the
provisionsof title 10 of theUnited StatesCode, section1552.

A three-memberpanelof theBoardfor Correctionof Naval Records,sitting in executive
session,consideredyourapplicationon 4 November1999. Your allegationsof errorand
injusticewerereviewedin accordancewith administrativeregulationsandprocedures
applicableto theproceedingsof this Board. Documentarymaterialconsideredby theBoard
consistedof your application,togetherwith all materialsubmittedin supportthereof,your
naval recordandapplicablestatutes,regulationsandpolicies. In addition, the Board
consideredtheadvisoryopinionsfurnishedby theBureauof Naval Personneldated
14 May and 18 June1998, copiesof which areattached.

After carefulandconscientiousconsiderationof theentirerecord, theBoardfound that the
evidencesubmittedwas insufficient to establishtheexistenceof probablematerialerroror
injustice. In this connection,theBoard substantiallyconcurredwith thecommentscontained
in theadvisoryopinions. In view of theabove,your applicationhasbeendenied. The names
andvotesof the membersof thepanelwill be furnisheduponrequest.

It is regrettedthat thecircumstancesof your casearesuchthat favorableactioncannotbe
taken. You areentitled to havetheBoardreconsiderits decisionupon submissionof new and
materialevidenceor othermatternot previouslyconsideredby theBoard. In this regard, it is
importantto keepin mind thata presumptionof regularityattachesto all official records.



Consequently,when applying for a correctionof an official naval record, theburdenis on the
applicantto demonstratethe existenceof probablematerialerroror injustice.

Enclosures

Sincerely,

W. DEAN PFEIFFER
ExecutiveDirector



DEPARTMENT OF THE NAVY
BUREAU OF NAVAL PERSONNEL
WASHINGTON. D.C. 20370-5000 IN REPLY REFER TO

1610
Pers—32
14 MAY 98

MEMORANDUMFOR THE EXECUTIVE DIRECTOR, BOARD FOR CORRECTIONOF
NAVAL RECORDS

Via: BUPERS/BCNRCoordinator (Pers-OOXCB)

Subj : IC~ .,, USN, 095—52—0142

Ref: (a) BUPERSINST 1610.10, EVAL Manual

End: (1) BCNR File

1. Enclosure (1) is returned. The member requests removal or
change of her performance report for the period of 1 December 1995
to 15 November 1996.

2. Based on our review of the material provided, we find the
following:

a. Review of the member’s headquarters record revealed the
report in question. The report is signed by the member in block
51 acknowledging the contents of the report and her rights in
accordance with regulations. Even though the member indicated she
did not desire to submit a statement to the report, in accordance
with reference (a), Annex S, paragraph S-8, the member has two
years from the ending date of the report to submit a statement if
desired.

b. The marks, comments and recommendations in the report are
at the discretion of the reporting senior. They are not routinely
open t9 challenge.

c. Mid—term counseling on performance is mandatory in
accordance with reference (a), Annex C, with more frequent
counseling encouraged if needed. Because counseling m~yoccur in
different ways, written documentation of counseling is not
required.

d. The report represents the judgment and appraisal
responsibility of the reporting senior for a specific period of
time. It is not required to be consistent with previous or
subsequent reports.

e. The member alleges favoritism or discrimination within the
chain of command, but we cannot determine if she filed a
complaint.



Subj: ~ USN,

f. Even though the member provides supporting documents with
her petition, she does not prove the report to be unjust or in
error.

3. We recommend the member’s petition be forw~rded to the
Director, Equal Opportunity Division (Pers-61) for comment on the
member’s allegation of discrimination or favoritism. Should the
member’s allegation of discrimination be found to have merit, we
have no objection to removal of~the report.

Division

uif~ctur, Mi1fE’~ry personnel
Evaluation & Correspondence



DEPARTMENT OF THE NAVY
BUREAU OF NAVAL PERSONNEL
WASHINGTON. D.C. 20370-5000 IN REPLY REFER TO

18 June 1998

MEMORANDUM FOR EXECUTIVE DIRECTOR, BOARD FOR CORRECTIONOF
NAVAL RECORDS

Via: Assistant for BCNR Matters (Pers-OOXCB)

Subj: BNCR PETITION ICO IC1~~p~j~ USN,

Ref: (a) Pers-OOXCB memo of 14 May 98

End: (1) BNCR PETITION ICO ~

1. Reference (a) requested Pers—61 comment on the case of
IC1_____ who has petitioned the Board for Correction of
Nava Records (BCNR) for changes to a performance report dated
1 Dec 95 - 15 Nov 96.

2. After review of enclosure (1), we have not perceived
allegations of racial discrimination by ~tJ~1fI~j~ Her
documentation of efforts to address dis réements with the chain
of command do not substantiate favoritism in the assignment of
her evaluation marks.

3. Based upon our evaluation of the information provided by
enclosure (1), IcJLT11*PIJ.J~does not appear to be the victim of
racial or gender discrimination. The performance report for the
period of 1 Dec 95 - 15 Nov 96 should not be changed by reason of
discrimination or favoritism.

Commander, U. S. Navy
Director, Equal Opportunity
Division (Pers-61)


